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8100y8acmubcsl 2100aMbHI 3MIHU (NAHOeMis, GilIHA) 0C8IMA CMUKAECMbCA 3 PUSUKOM MO20, WO He 3MOdCe
nPo00BHCUMY C80I 36UYHI npoyecu [ NOBUHHA nepetimu 00 MUMMEBUX YNPABLIHCbKUX 3MiH. Mema
cmammi nojasicae 8 Momy, wooO GUSHAYUMU MA OKPeCIumuy NO3UMUBHI eleMenmu 20102pagiuHux
MeXHON02TU, SAKI OONOMONCYMb NIOSUWUMU [HMEPAKMUBHICIb Y HPOYyeci GUKIAOAHHA MA HAGUAHHSL.
3asoanna 00cnioxcenna nousAae y 3HAX0OHCEHHI albMEPHAMUBHO20 PIUUEHHS W00 3AY4eHHs HOBIMHIX
MexXHON02IU HABUAHHA V NI020MOBKY MaulOymHix iHdwceHepis. Ak ceiouums 00ceid, y makomy 6unaoky,
oceimHbo-iHgopmayiiine cepedosuye € HAUKPAWUM PIULEHHAM 015 NPOBEOeHHs 3aHAMmb. Ane npobiema
HABYAHHA NOJIA2AE 8 IHMEPAKMUBHOCMI CIYO0eHma w000 NOKPAWeHHs Momueayii matoymHix ¢axieyis
3@ 0ONOMO2010 HOBIMHIX MEXHONO2IU. Y mexHiuHoMy YHi6epcumemi NPONOHYEMO 3aNpo8aoumu
IHHOBAYTIIHI MemOoOU GUKIAOAHHA MA HABYAHHS, GKIIOYAIOUU 1epU, MOOent08aHHs ma coroepamu. Tum
yacom, ni020MosKa € He nuue nepedasanis 3Hany, ane ti aKMuHULl, KOHCMPYKMUSHUN Ma KOSHIMUGHUL
npoyec, 3a 00NOMO2010 AK020 MAUOYMHIll IHXHCeHep YRPAasIac BHYMPIUHIMU pecypcami Oid (hopMy8aHHs.
KAHU08UX npogheciiinux xomnemenmuocmei. Memoou 00CHi0HCeHHA Nosieaioms Y GUBYEHHI U
V3a2anbHeHHi IMYUHAH020 MA 3apYOidiCHO20 00C8i0Y Ol 0OTPYHMYBAHHS KOHYENMYATbHUX NOIONCEHD
201102pAGIYHUX MEXHONO02I HABUAHHSA, CMPYKMYPHO-HAYKOB020 AHATIZY, 4 MAKONC CHOCMEPENCEHHS 34
HasuanvHum npoyecom. Pesynomamu. /s noxpawenus nio2omosku MauOymuix iHiceHepie 8 yMosax
0C8IMHbO-IHPOPMAYITHO20 Ccepedosuya 20A02PAPIUHI MEXHON02IT MOXICYMb OYymuU KOPUCHI ma cmamu
uje OOHUM PecypCcoM, KU MOdCe 3MIHUMU CROCIO CIMBOPEeHHSI Ma nposedents 3anams. [1Job6 ompumamu
yeti pe3ynomam, HeoOXIOHO BUSUUMU OOYLIbHICMb 207102PADIUHUX MEXHOI02il 8IONOBIOHO 00 NIO20MOBKU
8 YMOBAX O0CGIMHbLO-THpOpMayiino20 cepedosuwya. Y cmammi po3KpUmo CYMHICMb  PO3STAHYIMUX
207102paghiyHUX MexHoN0zil, ONUCAHO nepedazy ma 0COOAUBOCMI X BNPOBAOICEHHS Y HAGUATbHIL Npoyec
mexHiuHozo yHisepcumemy. lLle Oonomacae cmyOdeHmam axmugizy8amu RNi3HABANbHY OifslbHICMb Ma
cmumyniosamu ix 00 camoocsimu. Y x00i onpayrosants HusKu OOCTIOHUYbKUX 10el 3anpONnoOHO8AHI PI3HI
HAYKOGI nioxo0u 00 MPAKmyeawHs MepMiHy «2onoepagiuni mexuonoziiy. Bucnoeok. Bionosiono 0o
HAABHUX KOHYenyitll, 207102paghiuni mexuHonozii poseniioarms K pesyibmam meopuo2o npoyecy i K
npoyec  8NPOBAONCEHHA H08086e0eHb. BusHnaueni ocobausocmi, Nepcnekmusu  8npo8aON’CEHHs.
207102paghiyHUX MEeXHON02I Y HABUANbHUL NPOYeC MEXHIYHO20 YHIgepcumemy nompeoyoms nooarbuo2o
0emanbHo20 aHaNizy Mma GUEUEHHS 8 KOMNIEKCHIU 63AEMO0TL 3 IHopmayiiiHumu cucmemami.

Knrouoei cnosa: conocpaghiumi mexnonocii Haguanua, iH@oOpmayiliHi cucmemu, HABUANLHUL
npoyec, 0ceimubo-ingopmayiiine cepedosuwye;, Ni02oMoKa MAuOYMHIX IHIHCEHePIs

DOl
YK 658.386.012:656.7

L. Smolinchuk, O. Alpatova, N. Lytvynchuk

TRAINING OF INSTRUCTORS OF THE AVIATION EDUCATIONAL INSTITUTIONS AT
THE NATIONAL AVIATION UNIVERSITY

Abstract

The article deals with the peculiarities of training of instructors of the aviation educational
institutions at the National Aviation University. The purpose of training instructors is the formation of
professional competencies within the existing qualifications, necessary for professional activity as a
teacher. This activity has its own specifics and requires thorough psychological and pedagogical
training.

Study Conduct. The Department of Pedagogy and Psychology of Occupational Education carried
out the study to improve the training of instructors as well as to take into account the experience of
organizing relevant training. The survey of teachers (5 teachers with more than 20 years of work
experience) and students (76 people) was conducted, regarding the structure, content of the program, the
sequence of studying topics, methods and technologies of education.

Results. At the National Aviation University, the training of instructors of aviation educational
institutions is carried out according to the improved program “Instructor (teacher) of an aviation
educational institution”. The proposed program includes five main content blocks, which allows the
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instructors to develop competencies aimed at organizing and conducting professional training of aviation
personnel in accordance with the established requirements.

Conclusions. Training and retraining programs for aviation specialists need constant updating,
taking into account the modern industry achievements. This, in turn, confirms the need for continuous
improvement of the training of instructors (teachers) of aviation educational institutions. In order to
improve the quality of professional training and implement the regulatory instructions and
recommendations set forth in the documents regulating activities in the field of aviation, the professional
training of instructors must be organized in accordance with the requirements of the Air Code of Ukraine
and ICAO and be based on modern psychological and pedagogical research.

Key words: competence; instructors; professional training; psychological and pedagogical
training; readiness

Introduction. The aviation industry is a strategically important sector of the modern Ukrainian
economy. In the conditions of the world economy globalization, it is one of the important elements of
Ukraine's integration into the modern system of international economic relations, and it is of particular
importance for solving social and economic problems and improving the quality of life in the country.

The successful functioning of the aviation industry is determined by the professional activity of
specialists, which, in turn, is determined by the level of their professional training and retraining. It
should be noted that aviation specialties belong to the group of high-risk professions. Activities under
extreme conditions set high requirements for specialists, since the main thing — the safe stay of a person in
the air space — depends on them.

Such specialists must have developed both professionally important and personal qualities at a
sufficient level, which will allow them to constantly monitor their condition, be ready for adequate
assessment of the situation and quick decision-making.

Professional training of specialists in the aviation industry is a complex organizational system
characterized by a large number of different stages of training and retraining, united by the common goal
of the aviation industry functioning. This is a set of special effective means of training, the integrative
influence of which is aimed at forming the reliability of aviation specialists in both normal and extreme
modes of activity (Hander, 2007).

The importance of this issue is reflected in the Air Code of Ukraine and in the documents of the
International Civil Aviation Organization (ICAQO), according to which the professional training of
aviation specialists appears as one of the systems affecting the general factors.

Research methods and techniques. In Ukraine, higher aviation educational institutions provide
training of qualified specialists for the aviation industry. In addition, in accordance with the Air Code of
Ukraine, retraining and advanced training of aviation personnel and ground crew is periodically carried
out obligatorily, with the receipt of the appropriate certificate. Appropriate training should be conducted
in the aviation educational institutions, retraining and advanced training centers for aviation specialists,
and other certified institutions (Air Code of Ukraine, Article 52).

Since 1992, Ukraine has closely cooperated with ICAO both in the technical direction (joint
development of aviation, cooperation in the field of aircraft production) and in personnel administration
(training of specialists, development of educational programs etc.). According to ICAO standards, staff
training is based on a competency-based approach.

ICAO has developed competency frameworks, which are a group of clearly described
competencies and competency standards.

The ICAO competency standard is understood as the level of efficiency established as acceptable
when assessing whether a qualification level has been reached (or not).

The competence system of personnel training and evaluation is characterized by:

- result-oriented performance;

- attention to the performance standards of operation and measurement of these standards;

- development of training courses based on established performance standards (Doc 9868, 2020).

According to ICAO documents, an algorithm for the aviation personnel training has also been
developed based on a competent approach, which includes several stages.

The preliminary analysis stage is aimed at identifying the need for training (retraining) and forming
an educational strategy. If training is needed, an assessment of the requirements for human and financial
resources necessary for the development of the training course is carried out. Much attention is paid to the
evaluation of the economic efficiency of the educational decision. The completion of the stage is the plan
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for the course development and the plan for evaluating the effect of the training on the airline professional
activity.

Then, at the next stage, the position and its components are analyzed, namely the functions, tasks,
subtasks, and elements of tasks. Each task is analyzed in terms of frequency of use, importance,
complexity and priority. The description of the professional task includes descriptors, areas of
application, range of definitions, a description of all subtasks and elements of the task in the context of
their criteria, requirements for knowledge, intellectual and physical skills, relationships within each
subtask, the range of application of the task and a list of evidence of effective performance of the task.
The analysis and description of the position make it possible to form a standard of professional activity,
i.e. a criterion or a set of criteria that allow determining the difference between permissible (competent)
and unacceptable (incompetent) professional activity.

The next stage is the analysis of the trainee pool, aimed at ensuring that all trainees have the basic
skills necessary to start studying the course. The purpose of the stage is to collect data about the trainee
by studying documents about education, obtaining information from the personnel service etc. In the
process of conducting the analysis, it is important to study the methods and technologies of training that
are suitable for most trainees. Based on the results of the previous stages, the training program is being
developed. Then, activities are organized to plan practice-oriented training, which includes theoretical and
practical training.

The process of developing modules is related to the development of the structure of each module. It
includes the definition of the module learning module purpose, the main part (a list of types of
educational activities, each of which is aimed at achieving a specific goal) and the conclusion (the
effectiveness of achieving the goal after completing the module (test after completing the module)) and
evaluation of achievements (feedback).

After the formation of the modules structure, the selection of educational methods, technologies
and means is made. At this stage, in accordance with the requirements established by the ICAO model, a
manual for the teacher who will be involved in the training process is developed.

In order to determine the effectiveness of the course, after the completion of training, information
from trainees, instructors and examiners is collected. Analysis and evaluation of training and assessment
plans should be based on actual data. Such an analysis either confirms the effectiveness of the training
course, or recommends that it be improved or, in general, canceled as ineffective (Kearns, 1994).

The purpose of the competence system of training and assessment is the training and assessment of
a specialist's ability to work in accordance with the standard requirements established in the organization.

An important advantage of the competence-based approach to the training process is the ability to
stimulate aviation specialists and create conditions for achieving a higher level of operational capabilities,
while guaranteeing a basic level of qualification as a minimum standard.

The components developed by ICAO, which are necessary for the program development of the
competence system of training and assessment, allow to prepare training courses for aviation personnel
quite quickly and easily:

- Specification of the training course — purpose of training (retraining), tasks and requirements that
should be met during training.

- Adapted competence model — competence requirements with appropriate description and
performance criteria based on the competence framework, which is used to develop a competence system
of training and assessment for a specific specialist.

- Evaluation plan — a description of the means and process of collecting reliable and objective data
on the effectiveness of training at its various stages.

- Training plan — training program (includes: knowledge, skills, attitudes, lesson plans and
schedules, forms and control methods etc.).

- Training and assessment materials — human, material and organizational resources needed to
implement the training and assessment plan (Doc 9868, 2020).

The complexity of training aviation personnel, the introduction of new technologies and work
methods require solving problems related to the improvement of approaches to training. Among them, it
is worth noting:

* ensuring the compliance of the training content with the duties that the specialist will perform;

* achieving an effective ratio between training opportunities and control (evaluation);

» ensuring the integration of knowledge, skills and attitudes (KSA) necessary for effective
performance;

* ensuring the involvement of all available training tools and methods;
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» support of continuous training and improvement of work efficiency throughout the entire
professional activity of an aviation specialist;

» training a sufficient number of well-trained and qualified teachers-instructors (Doc 10098, 2021).

Results. For many years, training and retraining of qualified instructors (teachers) has been carried
out based on the National Aviation University (NAU).

It should be noted that in order to ensure the effective professional training, there was a need to
reorient the traditional system of retraining. To form the qualitatively new knowledge, skills and attitudes
of the future instructors (teachers), the interaction and partnership of all participants (teachers, trainees,
administration, and customers), active exchange of experience, training and mutual learning are of
particular importance.

One of the factors of revising and updating the principles and methods of retraining is the
instructor's mastery of modern innovative technologies and the ability to use them in their instructor
activities. Peculiarities of professional activity require, first of all, deep professional skills, and secondly,
readiness for changes in the shortest possible time and with minimal expenditure of effort. Such a
requirement implies the ability to actively develop new types of activities and the related ability to self-
improvement and continuous learning.

From this point of view, the purpose of training is the formation of an effective personality, who
has the opportunity to independently find new ways and types of activity and to enter new professional
areas.

A necessary requirement of modern life is the freedom of choice, which implies the
interdependence of education and self-education and is subject to the goals of personal growth and
improvement, becoming a psychological factor in the activity of a specialist, his desire for new things,
readiness for changes, and the way of his professional life. An integral part of such a position is critical
thinking, the ability to reinterpret the established views, methods of activity, behavior patterns, to be able
to correlate tradition and innovation, to see their positive or negative sides.

Our approach is based not so much on the idea of knowledge (information) transfer, but on the idea
of involving the trainees in active cooperation, scientific research and self-determination (cognitive, life
and personal ones).

This idea is realized with modern educational technologies that perform humanistic,
developmental, methodical, design and other functions. Typical features of modern educational
technologies are conceptuality, consistency, didactic expediency, innovativeness, optimality and
guaranteed results. These technologies draw on the principles of integrity, variability, interactivity,
fundamentalization, professional orientation, information support etc. They are based on systemic,
axiological, humanistic, personal-activity methodological approaches stemming from the concept of
modular, problem-based, contextual learning (Sysoieva, 2011; Ohiienko, 2015).

According to the contextual learning concept, the training of instructors (teachers) is carried out in
the context of the future instructor activity taking into account its specifics. It is a form of personal
activity and a condition for the formation of professionally important personality qualities of the future
instructor (Verbytskyi A., 1991).

In our opinion, the contextual learning has the following advantages: the learning process is
focused on the immediate application of results; forms the ability to apply knowledge and skills in
practical activities; allows gaining personal experience in the process of learning. In addition, the
correlation of the learning process with the assessment results allows the student to independently assess
his own progress.

The basis of such educational cooperation of teachers and trainees is not just another part of
information, but specific situations in their subject and social certainty. As a result, the activity of
trainees takes the form of future teaching activity.

Presenting and solving situational tasks and exercises develops the pedagogical abilities of trainees,
forms a valuable attitude to education and future teaching activities.

This approach is successfully implemented using the case technology. Case tasks, games and
documentary videos with demonstration of problem situations are showed and solved both during training
sessions and during supervision.

The implementation of the idea of cooperation between the teacher and the student is realized
through a person-oriented educational technology.

Its didactic aspect involves:

- subject-subject relations;

- providing the content of training with personal meaning and personal significance;
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- creation of different learning conditions for everyone (depending on the opportunities and needs);

- providing the trainees with the right to choose methods of educational material assimilation,
formation of an individual style of educational activity;

- use of interactive educational technologies;

- development of trainees' abilities for introspection and reflection;

- the teacher's role as a facilitator, organizer of trainees' educational activities;

- ensuring a situation of success and creating opportunities to demonstrate one's pedagogical
abilities.

The basis of personally oriented educational technology is the interactive pedagogical interaction of
all participants in the educational process: teachers with trainees and trainees among themselves.

Interactive training involves mandatory work of trainees in small groups based on cooperation and
cooperation using game forms of training.

This interaction involves the following logic of educational activity: motivation formation of new
experience —y experience comprehension through use = reflection.

Interactive training involves mandatory work of trainees in small groups based on cooperation
using game forms of training. At the same time, the main role of the teacher is the ability to organize
productive group and interpersonal communication of the trainees.

Interactive learning during the training of instructors (teachers) is based not only on the processes
of perception, memory and attention, but primarily on creative productive thinking and communication
and is implemented through:

- group subject-subject interaction (subject position, cooperation, constructive and friendly
atmosphere);

- dialogue-polylogue (the ability to listen, ask questions and answer questions, express and defend
one's opinion, argue);

- thinking and meaning-making (ability to perform mental operations, clearly express one's
position, understand and explain phenomena, facts, laws and theories);

- freedom of choice of means and methods of educational material assimilation (creativity,
independence, choice of original ways of solving educational tasks, manifestation of individual style of
educational activity);

- a situation of success (the use of a complex of pedagogical tools that contribute to the success of
all trainees without excluding trainees);

- reflection (self-analysis and objective evaluation and self-evaluation of the results of personal
development and educational activities).

Thus, the theory of person-oriented education, stemming on the idea of interactive pedagogical
interaction and the concept of contextual learning, form the basis of the training of instructors of aviation
educational institutions at the NAU.

This approach, in our opinion, provides opportunities for increasing the educational process
efficiency, training of highly professional instructor (teaching) personnel. Since, on the one hand, the use
of modern educational technologies provides an opportunity to prepare a professionally competent
teacher-instructor, on the other hand, it introduces him/her to theoretical aspects, a variety of educational
technologies and ways of their application in future instructional activities.

Training of instructors (teachers) of the aviation educational institutions of the National Aviation
University is carried out under the program “Instructor (teacher) of aviation educational institution”. The
purpose of training is the formation of professional competencies necessary for professional activity as an
instructor (teacher).

The proposed training program allows the formation of competences in instructors (teachers) that
are directly related to professional and pedagogical activity and are aimed at organizing and conducting:

- professional training of aviation personnel in accordance with the established requirements;

- theoretical training by types and forms of professional training of aviation personnel,

- training of aviation personnel on simulators, aircraft and automated air traffic service systems;

- checking the knowledge and skills of aviation personnel during confirmation and upgrading of
qualifications;

- verification of the compliance of the performed duties and qualifications of the aviation personnel
with the requirements of the qualification characteristics.

The training of an instructor (teacher) has its own specificity, which consists, first of all, in the
training of a teacher of special subjects who conducts lessons for the specialists from the group of high-
risk professions. The reliability of a specialist in extreme conditions depends on the functional adaptation
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systems formed in the process of professional training, as well as the integration of motivational,
emotional, intellectual, physical and psychophysical components of activity aimed at effective provision
of professional functions in extreme conditions.

Another feature of the activity of the instructor (teacher) is that he/she must be ready to teach in the
same group of trainees with different levels of training, status, work experience and different ages. This is
explained by the fact that the trainees are trained once every two years, and groups are completed as the
term expires after the initial training or previous advanced training. This requires thorough psychological
preparation.

The training program includes five main content blocks:

- Peculiarities of the organization of adult education. Specifics and principles of working with an
adult audience. Resistance to learning and methods of overcoming it, taking into account the age
characteristics of the trainees. Psychological features of people, which are prerequisites for successful
learning.

- Modern technologies of adult education. Determination and selection of relevant forms of
education for different categories of trainees. Methodological culture of the instructor (teacher).

- Assessment of learning effectiveness. Control and evaluation of trainees' knowledge. Criteria for
evaluating knowledge, skills, and abilities.

- Psychological features of interpersonal interaction in educational groups of adults. Methods of
prevention of difficulties in pedagogical communication.

- Psychological features of the instructor's (teacher) professional activity. Areas of responsibility of
the instructor (teacher) and trainees. Ways of self-control and emotional balance of the instructor
(teacher).

The results of training under this program are:

- acquisition of systematic knowledge of andragogy and psychology of learning, methods of
pedagogical activity, learning process organization, knowledge and skills control systems, methods of
teaching the subject, new learning technologies;

- ability to select educational material for the formation of knowledge and skills in accordance with
the purpose of education;

- the ability to choose and optimally use methods and means of education depending on the goals
of education and the characteristics of the educational group;

- the ability to create a favorable atmosphere for learning, to apply methods of psychological and
pedagogical communication with trainees, to optimize the educational process depending on the situation;

- ability to plan individual and independent work of trainees;

- mastery of methods and means of pedagogical control of the level of trainees” knowledge and
skills.

Conclusions. The aviation industry is always at the forefront of the latest technical developments,
which requires aviation professionals to be able to adapt to new methods, processes, knowledge and skills
and to acquire the necessary competencies. Programs of training and retraining of aviation specialists
need constant updating to include new content and methods of training, they depend on new
developments in the field of training and dissemination of information, they should be constantly updated
taking into account the latest technical achievements and achievements of educational practice. This
confirms the need to strengthen the scientific and methodical component of the psychological and
pedagogical training of teachers (instructors). In order to improve the quality of professional training of
aviation personnel and to implement the regulatory instructions and recommendations, set forth in the
documents regulating the aviation activities, professional training of aviation specialists should be
organized in accordance with the requirements of the Air Code of Ukraine and ICAO based on modern
psychological and pedagogical research.
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JI. Cmoninuyk, O. Annamosa, H. Jlumeunuyx
NIATOTOBKA IHCTPYKTOPIB ABIAIIIMHUX HABUAJIBHUX 3AKJIAJIIB B
HAIIIOHAJIBHOMY ABIAIIHHOMY YHIBEPCUTETI
Pesrome

Y ecmammi posensanymo ocobnruseocmi nid2omoexu iHCmpyKmopie agiayiiHux HaguanbHUX 3aK1aoie
6 Hayionanvnomy asiayitinomy yHieepcumemi. Memowo HaguawHs I[HCMPYKMOPI8 € (DOpPMYBAHHSA
npogecitinux KoMnemeHyil y Mexc ax HAs6HOoI Keanighixayii, HeoOXiOHux 05 npogecitinoi OisbHOCHI K
suxnaoaua. La dianvHicms mae ¢80 cneyudixky, momy nompedye [pyHmMoBHOI NCUX0N020-Nedazo2iyHOl
ni020MOGKU.

Ilpouedypa oOocniorncenns. J[ocniodicenns npogedeHo 3 Memow G00CKOHANEHHsT NIO20MOGKU
IHCMPYKmMopie ma 3 ypaxy8aHusim 00ceidy opeanizayii nposedents 6I0N0BIOHO20 HABYAHHS KAhedpoio
neoazociku ma NCUxXonoii npo@ecilinoi oceimu WIsAXOM ONUMYBAHHA BUKIAOAYie (5 euxiadauie 3
doceidom pobomu nonad 20 pokie) ma ankemyeauHs cayxauis (76 40a06iK) w000 CmpyKmypu, 3micmy
npoepamu, NOCAi008HOCMI GUBHEHHSL eM, MemoOdi8 [ MexXHON02Il HAGYAHHL.

Pesynomamu. B Hayionanonomy asiayitinomy yHigepcumemi HAGYAHHA IHCMPYKMOPIE aGlayiiHux
HABYANLHUX 3aKNA0I6  30IUCHIOEMbCA 34 80OCKOHANEHON Npocpamoro  «Incmpykmop  (sukiaday)
agiayitino20 HAGYANLHO20 3aKAA0Y». 3anpONOHOGAHA NPOSPAMA GKAIOYAE N'SIMb OCHOGHUX 3MICMOGUX
010Ki8, WO 003605€ chopmysamu 8 IHCMPYKMOPI6 KOMNEMEHMHOCII, CAPAMOBAHI HA OpeaHizayio ma
nposedeHHs npopeciiHo20 HABYaHHA asiayiliHO20 NEPCOHANY GiI0N0GIOHO 00 6CMAHOBNIEHUX BUMOZ.

Bucnoexu. Ilpoepamu nidcomosku ma nepeniocomoexku asiayiinux cneyianicmie nompeoyomso
HOCMIUHO20 OHOGNEHHS 3 YPAXYBAHHAM CYUACHUX O0CsAcHeHb eanysi. Lle @ ceoio uepzy niomeepooicye
HeoOXiOHiCMb  NOCMIUH020 BOOCKOHANEHHS. Ni020MOBKY THCMPYKMOpIe (6uxiadavie) asiayiiHux
HABYANbHUX 3aK1adie. 3 Memoro Rnio8UWjeHHs SAKOCMI Npo@eciinoi ni0comosKku ma GUKOHAHHS
HOPpMAmMUHUX 8KA3I60K Ma peKoMeHOayitl, BUKIAOEHUX Y OOKYMEeHMAax, o pecidmMenmyoms OisIbHiCIb
y copepi asiayii, npogeciiina nio2omosxa iHCMpyKmopie mae 6ymu opeaHizo8ana 8i0N0GIOHO 00 GUMO2
Togimpsnoco xodexcy Yipainu ma ICAO ma tpynmysamuce HA CYYACHUX NCUXON020-NEOA0STUHUX
00CHI0HCEHHSAX.

Knrouoei cnosa: zomoenicmv,  iHCMPYKMopu; KOMHEMEHmHICmb, npogeciting nio2omoexd;
NCUX0N1020-Ne0a202iuHa Ni020moeKa
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