JocniBHui mepeknag — 1€ Takuil BUJA TEpeKiajy, NpU SKOMY KOXKHE CIOBO
TIepelaeThCsl y TAKOMY K MOPSAKY, K 1 Y BUXITHOMY TeKcTi. [ly)ke 4acTo TparuistoTbCs
BUIIAJIKH, KOIM NOCTIBHHMI IMepekiaj CHoTBoproe TekcT. Hampukman: Logistics can
increase the efficiency of individual models of transport and their combinations.
Jlozicmuxa mooice niosuwumu eghpexmusnicms okpemux mooeneil mpancnopmy ma ix
xom6inayii [English for Logistics].

TpaHncro3uiist — 1e Takuii croci6 mepekiany, MpH SIKOMY OJHa YacTHHAa MOBH
3aMiHIOEThCS 1HIIO Oe3 3MiHM 3HauyeHHs. TpaHcmo3uuiss Moxe OyTH IBOX BHIIB:
BIJILHOIO i 000B’I3KOBOIO.

Mopnysiist — 11e 3aMiHa cj10Ba ab0 CJIOBOCHOIYYEHHSI MOBH TIEPEKiIay Ha CJIOBO
ab0 CIIOBOCITOIYYEHHS MOBOIO MepeKiiany, 3HaueHHs SKUX MO)KHA BHUBECTH JIOT1YHHM
LIJISIXOM 3 TToYaTkoBoro 3HaueHHs [Kusik: 177]. Hanpuknan, B ykpaiHCbKiii MOBI HeMae
TOYHOTrO TIEPEKNIaay TrpaMaTHYHOI KOHCTpyKIii there is, Tomy # mepeknan Mmu
3IIHCHIOEMO, CITUPAIOYNCh HA OCHOBHHH TEKCT.

ExBiBaJIeHIisI — 1€ TaKUH Croci0 mepeknaiy, MpH SKOMY BHKOPHCTOYIOTh Di3Hi
CTHJIICTHYHI 3acOo0M, TOOTO CHTYyallisl ONUCYEThCS ABOMAa DI3HUMH TEKCTaMu. Sk
NPaBUJIO, 11 CTaJIi BHpa3H, sKi € ppa3eoJoriuHUMH 3BOPOTAMH.

Croci6 mepeknajy — ananTaiii BUKOPHCTOBYIOTh, SIKIIO CUTYallii, sIKy Tpeba
nepesiaTH MOBOIO MEPeKIIay, He iCHYE.

[poanainizyBaBuM pisHOMaHITHI Kiacu(ikalii nepexkiaanbkux TpaHchopmariiii,
MOXKHa 3pO0OTH BHCHOBOK, IO B I[JIOMY BOHH YK€ CXOXi. AJie, Ha Hally JYMKY,
HaKOUIBII 3pO3yMLIOIO 1 JIOTIYHOIO € Kiacudikalis, sKy 3anpornonyBas KomicapoB —
TPaHCKOyBaHHS.

Omxe, BOXIMBUM IIpU Tepekiaji (paxoBOro TEKCTy € TOYHICTh BiATBOPEHHS
TEpMiHIB, SKUMH, SIK TPABWIO, IEPEHACHYEHI TpaHCHOpTHI Tekcth. Ha waci —
CHUHTAKCHYHI TepeTBOpeHHs1 (PaxoBOi MOBM TPaHCIIOPTHUX TEXHOJIOTIH y mporeci
HepeKany Ha yKpaiHChKY MOBY.
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CULTURAL INTELLIGENCE AS AN ATTRIBUTE OF A TEACHER’S
PROFESSIONAL PROFILE

With rapid globalization, the concept of modern education is being reconsidered
with the purpose of promoting an awareness of the positive value of cultural diversity
and improving to this end both curriculum design and teacher education. This idea is
reflected in a number of international documents. In particular, the action plan of the
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UNESCO Universal Declaration on Cultural Diversity (2001) envisages incorporation
of traditional pedagogies into the education process with making full use of culturally
appropriate methods of transmission of knowledge. The Report on the Role of
Intercultural Dialogue, Cultural Diversity and Education in Promoting EU Fundamental
Values (2015) advocates that fostering an intercultural and value-based approach should
be encouraged in the educational field and mobility programmes for all. In 2022, the
Ukrainian Government adopted the Strategy of the Development of Higher Education
for 2022-2032 with the aim of harmonizing the system of national education with the
international economic, social, and cultural space.

Over the past years, the Department of Foreign Languages and Intercultural
Communication of Kyiv National Economic University named after Vadym Hetman
(KNEU) has been developing its own model for the formation of socio-cultural
competence as a means of human socialization in modern conditions. As our teachers
continue to work with increasingly culturally and linguistically diverse audience, their
roles have become more complex in achieving not only the intercultural but also the
interpersonal demands of learners. The basis of such intercultural didactics encompasses
a number of directions: detailed descriptors of goals and values of the academic process
in each group of learners; culturally specific features of cognitive activity; diverse styles
of training; specifics of pedagogical discourse; control and measurement of learners’
achievements. The above arguments make us believe that the developed intercultural
competence and cultural intelligence have become indispensable attributes of Ukrainian
teachers’ professional profile.

The purpose of this paper is to explore the development of teachers’ intercultural
competence using the cultural intelligence (CQ) framework and to brief on the practical
experience of the educators at KNEU.

Researchers describe components of cultural competence (IC) using various
terminology: «intercultural sensitivity» (Green, 1999; Hammer, Bennett, & Wiseman,
2003; Hawes & Kealey, 1981), «cultural flexibility» (Arthur & Bennett, 1995), «cultural
empathy» (Hannigan, 1990), «cross-cultural competence» (Barrera & Corso, 2003;
Hampden-Turner & Trompenaars, 2000; Lynch & Hanson, 1993, 2004; Magala, 2005),
etc. [Molina S. Ch.] S. Ting-Toomey defines intercultural competence as an integrative
theory-practice approach enabling us to mindfully apply the intercultural knowledge
which we have learned in a sensitive manner. [Ting-Toomey S.] This approach was
considered by a team of educators at KNEU while designing a course Intercultural
Communication in 2017.

The following theoretical issues give the scientific background to our discipline:
1) the definition of Cultural Intelligence (CQ) as an «individual’s capability to function
effectively in situations characterized by cultural diversity» given by Ang & Dyne,
[Ang, S., & Van Dyne, L]; 2) the definitions of four components that make up basic
model of cultural intelligence listed by Earley, C.P., & Ang, S: 1. Motivational
component (motivation); 2. Cognitive component (knowledge); 3. Metacognitive
component (strategy); 4. Activity component (action). [Earley, C. P., & Ang, S.]

Our model for the development of teachers’ IC using the cultural intelligence
framework is based on the above concepts and includes: formation of cognitions through
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educational communication; adoption of relevant learning and teaching styles;
organization of culturally sensitive educational content; organization of teaching
methods and pedagogical discourse; organization of feedback; creation of cultural
assessment tools. These are the practical steps of the implementation process: 1)
organization of the intercultural training program for teachers 2) development of
critical-thinking and application of cross-cultural analysis methodology through the
participation in the annual scientific conference «Strategies of Intercultural
Communication in Teaching Languages at Modern Universities» which has been held
at KNEU since 2015; 3) assessment the staff’s CQ; 4) design of the culturally adapted
distance course.

Our educators believe that teachers and students engage in the academic process
equally. Thus, teachers may become learners not only of their students, but also of their
pedagogical practice and their roles in these culturally shaped interactions.
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POMIEDZY AUTENTYCZNOSCIA A ANONIMOWOSCIA. DZIALALNOSC
TEATRALNA NA PODHALU W KONTEKSCIE IDEOLOGII JEZYKOWYCH

Prezentowany referat zawiera analize danych i obserwacji zebranych w trakcie badan
terenowych na Podhalu (regionie znajdujacym si¢ na potudniu Polski i
charakteryzujacym sie zachowaniem tradycyjnej kultury goralskiej oraz gwary, ktorej
uzywanie jest sposobem kultywowania lokalnej tradycji oraz waznym elementem
promocji regionu) w kontekscie ideologii jezykowych. Jezyk lokalny rozpatrywany jest
z perspektywy badania roznorodnosci jezykowej w Polsce oraz jego opisu jako jednego
z jezykow kolateralnych funkcjonujacych w réznych regionach kraju [Wicherkiewicz:
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